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Strategic Diversity Cluster Hiring
Cluster proposals must be submitted by Deans to their campus Provost.
Provosts will be setting internal deadlines for submission.
Proposals for cluster hires must include all of the following information: 
The priority area in which the cluster is being proposed: (1) Race, Racism, and Inequality, (2) Health Equity, or (3) Advancing STEM Diversity:
	



A specific description of the field or subfields advanced by the cluster and how they relate to the overall priority area, as well as a description of the departments, schools, and programs involved in the cluster:
	



Endorsement by the Chairs of Departments involved in the cluster proposal:
	



Endorsement by the Dean(s) of the School(s) for the cluster proposal:
	



The names, field expertise, and department home of any existing faculty who will form part of the cluster:
	



A description of the rank, field expertise, and projected tenure-home department for each proposed member of the cluster:
	






A projected timeline for hiring over three years:
	



A statement of any additional commitment that will help sustain the cluster with resources and programs within units (e.g. existing or new postdoctoral positions, graduate fellowships, leadership commitments and mentoring structures, start-up funds, coordinated release time, Center or Institute appointments / involvement, additional lines or forms of support from Provosts and Chancellors):
	



How faculty mentoring and advancement resources will be employed to sustain new hires:
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